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1. DESCRIPTION OF THE REAL-WORLD DATA IMPACT AWARD

The Real-World Data Impact Award (RWIA) supports the American Cancer Society’s and Flatiron
Health, Inc. (FHI)’'s goals of accelerating cancer research that informs public health, public policy,
and ultimately improves clinical practice.

This Request for Applications (RFA) is a call for investigators to propose cancer research
guestions which utilize Flatiron Health’s electronic health record (EHR)-derived database from
approximately 280 US cancer clinics (~ 800 sites of care). Flatiron Health, Inc. (FHI) extracts and
processes both structured and unstructured data from hundreds of thousands of patients’

American Cancer Society All Grant Policies
Revised in November 2023


https://flatiron.com/resources/tag/publications




function, improving communication and decision making with health care
professionals and caregivers, effective care coordination, and integrating early

primary and specialty palliative care into interventions that personalize and tailor
care.
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departmental chair (or equivalent) and institutional official to accommodate institution-specific
requirements for proposal submissions, but neither are required for submission to ACS.

Once a grant is awarded, an institutional official signature’s is required signifying institutional
agreement with all ACS policies and procedures. The institution is responsible for verifying that
all documentation related to the grant is correct, including all representations made by any
named researcher (e.g., position or title). Further, the institution is responsible for verifying that
the grantee is either a US citizen, a permanent resident with a Resident Alien Card (“Green
Card”) where applicable, or a non-citizen with required US government visa status. If the award
does not require US citizenship or permanent residency, the institution is responsible for
documenting the grantee’s legal eligibility to work in the US for the duration of the award.

The institution is required to ensure IRB approval is obtained for the grant to start, and the
approval documentation is uploaded into ProposalCentral within 3 months of grant activation.
Furthermore, IACUC approval must be obtained before animal work begins. An IACUC approval
letter must be uploaded to ProposalCentral immediately upon approval.

It is the responsibility of the institution to immediately report to ACS any finding that any
information presented to ACS in connection with the application and/or grant is false. It is also
the responsibility of the institution to immediately report to ACS any action including
recertification, loss of certification, breach of contract, misconduct, or change in employment
status for a named researcher with the institution. This includes administrative leave, which may
occur during the term of any award, pertinent to the work described in the grant application.

Failure to abide by the terms above, or by any other ACS policy or procedure, may result in
suspension or cancellation of the grant, at the sole discretion of ACS.

By accepting an American Cancer Society award, you agree to the Guidelines for
Maintaining Research and Peer Review Integrity found in the Appendix of these policies.

5. GRANT BUDGET AND TERM

The award is for a 1-year term with up to $75,000 total costs; indirect costs are not allowed.
Personnel may receive salary support up to the National Institutes of Health salary cap, prorated
according to their percent effort on the project. Budgets submitted must be realistic estimates of
the funds required for the proposed research.

A. EXPENDITURES

American Cancer Society research grants are not designed to cover the total cost of the research
proposed or the investigator's entire compensation. The grantee's institution is expected to
provide the required physical facilities and administrative services normally available at an
institution.

It is the recommendation of the Society not to exceed the accumulated monthly installments of
the grant. In the event of a cancellation or transfer, the institution is only entitled to the
prorated amount of the award accumulated between the start and end dates (See Section 19,
Cancellation and Transfer of Grant).
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Peer review committees use application evaluation criteria that vary depending on the grant
mechanism. See application instructions for details.

The peer review committee discusses, scores, and ranks the applications. The ranking,
critiques, and discussion are then used to make funding decisions by our Council.

9. GRANT ACTIVATION AND PAYMENTS
New grantees will receive a packet of information with instructions for activating the award. The
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cost extension, will alter a report’s due date. The necessary forms can be found under the
“Deliverables” tab at https://proposalcentral.com/.

Signatures of the Pl and the institution’s financial officer are required. Any unexpended funds
must be returned to the Society.

Grantees must submit financial reports in a timely manner. If this is not possible, a grantee must
make a written request to extend the reporting deadline. Noncompliance may result in the
withholding of payment on all grants in effect at the recipient institution until reports are
received.

Institutions must maintain separate accounts for each grant, with substantiating invoices
available for audit by representatives of the ACS. The Society is not responsible for
expenditures made prior to the start date of the grant, costs incurred after termination or
cancellation of the grant, commitments against a grant not paid within 60 days following the
expiration date, or any expenditures that exceed the total amount of the award. (See also
Section 15 “Cancellation.”)

12. INTELLECTUAL PROPERTY RIGHTS

As a not-for-profit organization supported by public contributions, the Society wishes to adopt
policies and practices that enhance the likelihood that potentially beneficial discoveries and
inventions will be exploited to the benefit of humankind. It is the desire of the Society that such
inventions be administered in such a manner that they are brought into public use at the earliest
possible time. The Society recognizes that often this may be best accomplished through
patenting and/or licensing of such inventions. Accordingly, the Society has adopted the following
patent policy that is binding on all Grantees and Not-for
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after an ACS Grant Award has been received. The annual report shall include a listing or
description of the following information for each Funded Invention: (1) all issued patents
and pending patent applications, (2) all licenses, leases, or other revenue generating
agreements, (3) all gross revenue for each preceding calendar year, (4) the filing,
publication and issuance or grant of any application for a patent or other statutory right for
a Funded Invention, and (5) the latest stage of development of any product arising from
each Funded Invention.

Grantee shall pay all costs and expenses incident to all applications for patents or other
statutory rights and all patents and other statutory rights that issue thereon owned by
Grantee (other than patent filing fees as provided for in Section A).

C. Both the Society and Grantee, (the appropriate Grantee technology transfer officer
managing Funded Invention), shall promptly inform the other of any suspected
infringement of any patent covering a Funded Invention and of any misappropriation,
misuse, theft or breach of confidence relating to other proprietary rights in a Funded
Invention. Grantee and Society will discuss in good faith further action to be taken in this
regard.

D. Grantee will license a Funded Invention in accordance with Grantee Policy and
established practices.

E. The Society waives the receipt of income until the Gross Income from the Funded
Invention exceeds $500,000.

Once the Gross Income from a Funded Invention exceeds $500,000, Grantee shall pay
the Society annually 5% of Gross Income. Such payment shall be accompanied by an
appropriate statement of account. The income to the ACS from Grants other than Mission
Boost Grants will not exceed four (4) times the amount of the total ACS Award. The
income to the ACS from Mission Boost Grants will not exceed ten (10) times the amount of
the total Mission Boost Award.

Payments shall be made on an annual basis by January 31, the year after the year that
Income was received. Should Grantee not be able to make a payment by January 31 for
any calendar year in which income was received, Grantee shall inform the Society at least
seven days prior to missing a payment. Grantee shall have a grace period of 90 days to
make the missed payment. Failure to make payments after the 90-day grace period will be
deemed a breach of this agreement. The Society shall have the right to audit, at the
Society’s expense, the Grantee's books and records annually.

The term of this Agreement shall extend until the expiration of the last to expire patent in
any jurisdiction that covers the Funded Invention, or three years past decline of revenue to
$0, or once the cap has been met.

F. Development and Commercialization of Funded Invention
The Society wishes to support and accelerate the commercialization and deployment of
the results from Grantee's research. To help Grantee bring its Funded Invention to market
as quickly as possible, Grantee shall inform The Society if Grantee decides to
commercialize or seek investment in any Funded Invention. The Society requests that the
Grantee offer The Society an opportunity to fund, facilitate, invest, or otherwise participate
in such commercialization efforts via ACS BrightEdge, its impact venture capital fund
(https://www.acsbrightedge.org/).

Please note that the American Cancer Society is unable to renegotiate the terms of this
agreement with any individual institution.
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1 Leave of absence: Requests for a leave of absence will be handled on a case-by-case
basis. If possible, please contact the Scientific Director at least 30 days prior to the
proposed beginning of leave.

1 Request to transfer institution: Grantees may transfer their grant from one institution to
another eligible institution only after receiving written approval from the Society. Grant
recipients must request a transfer as soon as a final decision for changing institutions has
been made. Con
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APPENDIX A: GUIDELINES FOR MAINTAINING RESEARCH AND PEER REVIEW
INTEGRITY

The American Cancer Society seeks excellence in the discovery and dissemination of
knowledge regarding the cause, prevention, detection, diagnosis, treatment, survivorship, and
health policy of cancer. This requires that all individuals affiliated with, or funded by, the
American Cancer Society adhere to the highest standards of professional integrity. Grant
reviewers for the American Cancer Society will also be held to the highest codes of conduct and
integrity in performing their essential function of peer review.

The American Cancer Society provides grant funds for individuals at academic and other not-
for-profit institutions to promote cancer-related training, research, and treatment. This
represents a contractual relationship with such institutions, and it is an accepted responsibility
and obligation of those institutions to provide policies and procedures for their faculty, staff, and
students that address possible misconduct in training, research, and treatment of patients.
Moreover, it is the responsibility and obligation of faculty, students, and staff engaged in
scientific research and training to be aware of policies and procedures for addressing possible
misconduct at their institutions, and to follow those procedures in reporting possible misconduct.

While questions of the integrity of applicants, grantees, and reviewers are very infrequent, they
do occur. Ensuring that all questions regarding research integrity are handled in a discrete, but
thorough, manner is the responsibility of the Scientific Program Directors managing the review
process and portfolios of funded grants, and of the Senior Vice President for Extramural
Discovery Science.

The actions of the Scientific Directors and the Senior Vice President for Extramural Discovery
Science must ensure:
I the confidentiality and anonymity of the individual raising the question of misconduct,
I the integrity of the American Cancer Society and its review processes,
f the rights of the individual accused of misconduct, and
1

their own credibility and integrity.
Article |

Standards and Definitions:

1.1 Research Misconduct by Applicants or Grantees

The American Cancer Society uses the following definitions related to scientific misconduct
outlined in the Federal Guidelines [Federal Register, Vol. 65, No. 235, pg. 76260-76264].

I Research misconduct is defined as fabrication, falsification, or plagiarism in proposing,
performing, or reviewing research, or in reporting research results.*

f  Research, as used herein, includes all basic, applied, and demonstration research in all
fields of science, engineering, and mathematics. This includes, but is not limited to,
research in economics, education, linguistics, medicine, biology, chemistry, psychology,
natural sciences, social sciences, and statistics, and all research involving human
subjects or animals.?
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1 Fabrication is defined as making up data or results and recording or reporting them.?

I Falsification is defined as manipulating research materials, equipment, or processes, or
changing or omitting data or results such that the research is not accurately represented
in the research record.?

f  The research record is defined as the record of data or results that embody the facts
resulting from scientific inquiry. It includes, but is not limited to, research proposals,
laboratory records (both physical and electronic), progress reports, abstracts, theses,
oral presentations, internal reports, and journal articles.*

I Plagiarism is defined as the appropriation of another person’s ideas, processes, results,
or words without giving appropriate credit.

1 Research misconduct does not include honest error or differences of opinion.*

Reported Qualifications must be accurate (e.g., years since degree earned).
1.2 Research Misconduct by Peer Review Committee Members

The American Cancer Society has adopted the following definitions of misconduct by members
of a Peer Review Committee. Misconduct in review is defined as:

f  Review for an application for which there is a clear conflict of interest (COIl) between the
reviewer and applicant. Examples of a COI include joint work on a recent publication,
collaboration on a grant, or having trained together.

f Failure to notify ACS personnel of actual, potential, perceived, or potentially perceived
conflicts of interest.

f Any communication pertaining to review-related materials between a reviewer and an
applicant or applicant’s mentor, when the application includes an element of training.

f Any communication of the unpublished content of a grant application by a reviewer with
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Reviewers must not discuss applications reviewed with any individual not designated as
a part of the review process, and especially not with applicants or their mentors in the
case of training grants, either before or after the peer review meetings.

Any inquiries to a peer review panel member regarding an application from an applicant,
Pl, Co-PI, consultant, or their mentor, to a member of a peer review committee or the
Extramural Discovery Advisory Council must be reported immediately to the Scientific
Director.

All materials related to the review process must be destroyed or given to the Research
Program Manager at the end of the review meeting.

For purposes of this standard, materials related to the review process include, but are
not limited to paper, bound volumes, flash drives, electronic files accessed via the
internet, and oral presentations or discussions.

Conflict of Interest Standard for Reviewers

To preserve the integrity of the peer review process, all participants in the process must adhere
to these principles and practices:

f Reviewers must not be an employer or employee of an applicant and may not be
employed by the same institution as an applicant within three years of the date of
submission of an application.

Reviewers must not be a party to any agreement for future employment or other
agreement or arrangement with an applicant or any person listed as key personnel on an
application.

f  Reviewers must not have served as mentors or collaborators of an applicant within three
years of the date of an application.

f Reviewers must not participate in the review of an application submitted by a standing
member of a peer review committee serving on the same review committee, with the
exception of Institutional Research Grants.

f  Reviewers must not be under the health care of, or providing health care to, an applicant
or any person listed as key personnel on an application.

f Reviewers must not have received, or have the potential to receive, direct financial
benefit from the application.

 Reviewers must not be pursuing research projects which might be viewed as being in
direct competition with applicants or their collaborators and colleagues. Nor should a
reviewer have potential to receive direct benefit from an application’s rejection for
funding.

f Reviewers must not have any cause of action, dispute, or claim against, or any long-
standing scientific or personal differences with, the applicant or any person listed as key
personnel on an application.

Articles I
Palicies:
2.1 Policy Governing Misconduct by Applicants and Grantees
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2.1.1 Scientific Misconduct by Applicants:

Any allegations of scientific misconduct must be brought to the immediate attention of the
Scientific Director in charge of the Peer Review Committee that is responsible for reviewing the
work in question. If possible, allegations of scientific misconduct on the part of an applicant in
the submission of a grant proposal should be raised in advance of the review meeting. The
Scientific Director will then bring the allegation to the attention of the Senior Vice President for
Extramural Discovery Science at ACS. The Senior Vice President for Extramural Discovery
Science will evaluate the allegation and make a determination on the misconduct issue and the
appropriate next steps to be taken to engage in further investigation or action in accordance
with Article 111, section 3.1.1, “Procedure for Handling Allegations of Scientific Misconduct by
Applicants.”

2.1.2 Scientific Misconduct by Grantees:

In instances where alleged scientific misconduct occurs after the awarding of a grant, such as in
the publication of falsified data, the Scientific Director will bring the allegation to the attention of
the Senior Vice President for Extramural Discovery Science at ACS. The Senior Vice President
for Extramural Discovery Science will evaluate the allegation and make a determination of the
appropriate steps to be taken to engage in further investigation or action as defined in Article lll,
section 3.1.2, “Procedure for Handling Allegations of Scientific Misconduct by Grantees.”

2.1.3 Professional Misconduct by Grantees:

In instances where alleged professional misconduct occurs after the awarding of a grant, such
as an allegation of sexual harassment by a principal investigator, the grantee should follow the
reporting guidelines in Article Ill, section 3.1.3, “Procedure for Handling Allegations of
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must not discuss reviews with applicants or their mentors in the case of training grants, either
before or after the review meetings. Reviewers also must not communicate the contents of any
grant applications with individuals not associated with the review process. Any materials related
to the review process must be disposed of at the meeting, and all final critiques given to the
Scientific Director.

If an allegation of a breach of reviewer confidentiality is brought forward, that allegation will be
communicated to the Senior Vice President for Extramural Discovery Science who will
determine if an investigation of that allegation is warranted. The Senior Vice President for
Extramural Discovery Science will then follow the appropriate steps as defined in Article lll,
section 3.2 “Procedure for Handling Reviewer Misconduct and Conflicts of Interest.”

2.2.2 Conflict of Interest:

An objective evaluation of grant proposals is essential to the peer review process. In achieving
this goal, there must be no conflict of interest, apparent conflict of interest or pending future
conflict of interest between any participant in the review process and the applicants or their
collaborators and colleagues. In this setting, reviewers include standing, stakeholder and ad hoc
Peer Review Committee (PRC) members and members of the ACS Extramural Discovery
Advisory Council responsible for, and participating in, the review process. There are numerous
bases for conflicts of interest, and these can include: employment, professional relationships,
personal relationships, financial benefit, industry affiliation or other interests. The conflicts can
be real or perceived. For Definitions of Conflict of Interest, refer to Section 1.5.

Reviewers may not make use of any of the contents of a grant for their own research purposes
or those of their collaborators and colleagues. Reviewers must exercise proper due diligence in
investigating and disclosing any potential conflict of interest that might exist between
themselves and an applicant or the applicant’s collaborators or mentors. The Conflict of Interest
Statement attached as EXHIBIT A shall be submitted to the Society prior to the beginning of
Peer Review.

If an allegation of a reviewer conflict of interest is brought forward, that allegation will be
communicated to the Senior Vice President for Extramural Discovery Science who will
determine if an investigation of that allegation is warranted. The Senior Vice President for
Extramural Discovery Science will then follow the appropriate steps as defined in Article lll,
section 3.2, “Procedure for Handling Reviewer Misconduct and Conflicts of Interest”.

Reviewers and stakeholders must submit electronically signed forms confirming compliance
with required terms for confidentiality, conflict of interest, and relationship disclosure.

Article lll
Procedures for Handling Conflicts of Interest and Allegations or Findings of Misconduct:

To ensure the integrity of the peer review process and the integrity of ACS-sponsored research,
it is necessary that the procedures for dealing with allegations of misconduct be clearly
understood by all reviewers and ACS personnel. Procedures for handling allegations of
misconduct by applicants, grantees and reviewers are detailed in the following sections.

3.1 Procedures for Handling an Allegation of Scientific Misconduct by Applicants or
Grantees

1.1.1 Procedure for Handling Allegations of Scientific Misconduct by Applicants:

In the event that an allegation of scientific misconduct by an applicant is brought forward to a
Scientific Director or other ACS staff, all effort must be made to investigate the validity of the
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allegation while maintaining the confidentiality of the individual making the allegation, the
anonymity of the person against whom the allegation is made, and the integrity of the review
process. The Scientific Director must immediately inform the Senior Vice President for
Extramural Discovery Science of the allegation and provide all relevant information regarding
the allegation. It is the Senior Vice President’s responsibility to evaluate the likelihood of
scientific misconduct; and, if warranted, it is the Senior Vice President’s responsibility to contact
the appropriate institutional office at the applicant’s institution regarding the allegation. The
Senior Vice President for Extramural Discovery Science will then serve as the point of contact
between the ACS and the institutional official[s] handling issues of scientific misconduct.

If determined to be appropriate, the Senior Vice President for Extramural Discovery Science will
forward an allegation of scientific misconduct and all pertinent information to the Research
Integrity Officer at the institution sponsoring the grant application in question or at which the
alleged scientific misconduct was carried out. If there is not a Research Integrity Officer, the
Dean of the School in question or its chief academic officer will be contacted. In the instance
that the person[s] making the allegation does not contact the American Cancer Society but
raises the allegation of scientific misconduct with the appropriate institutional official according
to their established institutional procedures, it is the responsibility of the institution to contact the
American Cancer Society regarding the allegation, any investigation of the allegation, and the
outcome of that investigation. All such correspondence will be held in strict confidence and will
not be made public by the American Cancer Society irrespective of the outcome of the
investigation. The American Cancer Society assumes no responsibility in carrying out the
investigation of scientific misconduct, or in determining an individual’s innocence or guilt of the
allegation of scientific misconduct. However, acceptance or nonacceptance of the findings of the
institutional investigation is at the discretion of the Society, and additional clarification may be
requested.

Allegations of scientific misconduct in a grant application may be made by individuals who are
colleagues, trainees, or reviewers. In the instance that an allegation of scientific misconduct is
made in reference to a grant application, the Senior Vice President for Extramural Discovery
Science will contact the institutional official at the sponsoring research institution and seek to
follow their established protocol for investigating such allegations. If an investigation is deemed
necessary, it will be the responsibility of the sponsoring institution to carry out the investigation,
to keep the ACS aware of the progress, and to report the outcome of the investigation to the
Senior Vice President for Extramural Discovery Science. The written report should include
findings, actions taken, and any pending actions.

In fairness to the applicant, the review process must continue while the allegation of scientific
misconduct undergoes assessment. Review may continue either in the standing review
committee or under the By-pass to Council review mechanism. Under no circumstance should a
reviewer, Scientific Director, or ACS staff raise the issue of the allegation in a peer review
meeting or meeting of the ACS Extramural Discovery Advisory Council. If that were to occur,
review of that application could not be completed without bias; and review of the application
must therefore be discontinued immediately and deferred to ad hoc reviewers or the Extramural
Discovery Advisory Council. If a reviewer suspects scientific misconduct, which is discovered at
the time of the meeting, it is appropriate to request the Chair of the PRC or Council take a
"break" and discuss the issue privately with the Scientific Director. The Scientific Director will
then take the proscribed administrative steps following the adjournment of the review meeting.

The ACS will complete the process of peer review of the application but will suspend any
administrative action which would result in funding of the award in question until the resolution
of the investigation. At the conclusion of the investigation, the ACS will require the Office of
Research Integrity or comparable entity at the applicant’s sponsoring institution to provide a
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institution of the allegation, must be returned to the ACS. In the case of a finding of scientific
misconduct, the investigator may no longer be eligible to participate in ACS funded awards,
either as principal investigator, co-investigator, collaborator, mentor, or consultant. The
investigator may also not be eligible to serve in any capacity in reviewing ACS grant proposals.

The publication of data serves to further the interests of the scientific pursuit, and specifically in
the case of the ACS, the pursuit of eliminating the burden of cancer. Therefore, it is incumbent
on both the ACS and the scientific community to ensure that any instances of misrepresentation
of findings in a scientific study are apparent to the scientific community. To that end, a finding of
falsification or misrepresentation of data in a published forum must be reported to the editor-in-
chief of the journal in which such data is reported. It is the responsibility of the Senior Vice
President for Extramural Discovery Science to coordinate such notification with the appropriate
sponsoring institutional official according to their established policies and in conjunction with the
policies of the journal. If the sponsoring institution does not have a policy regarding notification
of the journal, then the Senior Vice President for Extramural Discovery Science will notify the
editor-in chief of the journal accord
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o Finding/determination that the reported individual has been found to have
violated grantee policies or codes of conduct, statutes, regulations, or executive
orders relating to sexual harassment, other forms of harassment, or sexual
assault; or

o Placement by the grantee of the reported individual on administrative leave or the
imposition of any administrative action on the individual by the grantee relating to
any finding/determination or an investigation of an alleged violation of awardee
policies or codes of conduct, statutes, regulations, or executive orders relating to
sexual harassment, other forms of harassment, or sexual assault;
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Extramural Discovery Science of the allegation and provide all relevant information regarding
the allegation. It is the Senior Vice President for Extramural Discovery Science’s responsibility
to evaluate the likelihood of reviewer conflict of interest or misconduct; and, if warranted, it is the
Senior Vice President for Extramural Discovery Science’s responsibility to handle the
investigation internally or to inform the appropriate institutional office at the reviewer’s institution
about the allegation if aspects of the reviewer misconduct violate any of the tenets of
professional behavior established by that institution. The Senior Vice President for Extramural
Discovery Science will then serve as the point of contact between the ACS and the institutional
official handling issues of reviewer misconduct.

Some elements of reviewer misconduct represent conduct that will only have relevance for the
appropriateness of the reviewer’s role as a member of a peer review committee. For instance, if
there is inappropriate communication between reviewer and applicant or an applicant’'s mentor
or colleagues. In a case of this type, all elements of the investigation of the reviewer misconduct
will be handled by ACS personnel at the discretion of the Senior Vice President for Extramural
Discovery Science. In cases where a reviewer does not retain the confidentiality of the
applicant’s information or the content of his or her application, and makes that information
available to a third party, it will be at the discretion of the Senior Vice President for Extramural
Discovery Science to handle the issue internally at ACS or contact the Office of Research
Integrity at the reviewer’s institution, based upon an initial assessment of whether such conduct
violates the rules of conduct established by that institution. For instance, if there is
communication of the contents of a grant proposal by a reviewer to a competitor in the same
field as the applicant, or if the reviewer makes use of findings or ideas in an application to
further his or her own research interests. In the instance of such an allegation, the American
Cancer Society assumes no responsibility for carrying out the investigation of scientific
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